7=kl TEAM 7 AND TEAM FALCON

A COLLABORATION BETWEEN SCOTTSDALE UNIFIED SCHOOL DISRICT AND CAVE CREEK

UNIFIED SCHOOL DISTRICT

| About the Program

Transition services for
students with disabilities
must be rich and diverse.
Matching student
strengths and interests
with career options is
critically important to
meaningful transition
planning. Team 7 and
Team Falcons was de-
signed to provide voca-
tional opportunities for
students with disabilities
that are capable of learn-
ing specific job tasks but
who need focused in-
struction on learning and
executing the social skills
that ate necessary to suc-
ceed in a job placement.
The Team 7/Team Fal-
cons program represents
Learning on the Move
and is providing vocation-

al training to students
with disabilities through-
out SUSD and CCUSD
and helping students
move from school to

work.
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Benefits to Students

=> Partnership of students and journeymen providing opportu-
nities for job explorations in their fields of expertise.

Completion of a job portfolio to highlight experiences ac-
quired in high school

Real life application of interview skills and soft skills
Supportive environment for exploring new cateer options.
Development of practical skills sets associated with differ-

ent jobs.

Bridges Built with Employment Partners

Quality transition programs in schools are powerful when
they connect kids to employers in the community to contin-
ue their development.

Partnerships are established with employers to receive stu-
dents with skills acquired through Team 7 & Team Falcon.
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Need to Know More?

Contact:

John Muir, Director of Building

Services, Scottsdale Unified

School District jmuir@susd.org

Janet Holt, Director of Special

Education Services, Cave Creek,
Unified School District
jholt@ccusd93.org

¢ Lack of “soft skills” is

the biggest reason for
lack of success in the

workplace.

¢ In Arizona, 1 in 64

children have been
diagnosed with autism
according to the AZ
Developmental Disa-
bilities Surveillance

Program.

¢ Within the school
setting, students can
acquire real life skills
to prepare for life
after high school.



